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j TrT ;^ T -^ T - ^ 27 (3T)Tiy#, TffFFm 3Rf*k 309 ^ ft^fi fri fftt ff f^f Ftk p „ 11X _,^ 1C(I1 , 1 ^ I 

f^RFi f^FFt (^F “t^" TT^H^a 3 RT^rf^k) *raf Iwr, 2008 Fit, ^ ^raf ■% fttFR artam FRtt 

^ ^ ^fwnm 3 FFct taT fft t ft fr} ff ft)f tor fft %, Ifftf 33 k k fa i P i FO ffmf fi f f iM i PifO 3 

Ftfks fFTctFFt (ncnnlqil) S FF FT Fit F^fo FF MfWT FTRt Ft fcTR fk HPrlfkd faq FFRt f, 33^ :— 

1. 'Rf^TRT FTF 3fk y 1 f*T. (1) FF Pi^h) FF ItffstRT T TFT fFsIM FWiPlFil HdlcFF, '^dyWjtPlF/i faqr 7 ] <^[hm 

(^l), TP^'tsT FF Felt fWT, 2012 f I 


( 2 ) i TTOFF k‘ FFFJ^H Fit fTRte Fit Fc|tT F^ 1 

2^ Jim , ^rff^TJT, ter 3^ tlT ^PT FT %TFFR—FFF FF Fit TRsFT, -R3FF cpy^, 3 ?)t 

^ FT FtHFH FF FKt, Ft FH fFFFf Tt FFM£ 33^^ ^ W*T 2 3 RTF 4 3 friPlf^ | I 

3. Reff Fit F^ld, 33TTJ-RTtFT, 3krmr 33Tk.—F# Fit Fi^fa, 3TRJ-T3mr, 33#eTTR 3?R *R3k RFfacT 33^3 ^ ^frfl- 

^ iJFcT 335 ^ ^ RTF 5 3 RTF 13 k I fPhRm f I 

4. fFT^dl.—FF ^rfFF,— 


(^) 9^ oqr«W ^ f^RWT '9fcT ^ "Frit 4)f%cr f f^TF t^RTT "RT 

(33) 33F# FfrT RT Tril 3jf)fqfl 3F^ ^ f^RTt f^lF t3T4T 

FF FT fTjfeT FF FTF FFf fH : 

FT^ F fF TTTFFT FF FF T7FTFH k F1FT t % %T fFFTF, ^ oFfFF 3^T IfFTF ^ 3RF F^TFFT F^t cTF^TFtF kfF 

^ 33FlF 333^3 t sfR %T FTk ^ fTTF 3RF 331FR t Ft FF f%TTt ozfe ^Tt 3^3T5F ^ Tlq^rft | 

5. fyrf^RF FTT% Fit TrfFfT.—"FFI^ktF TRFFT Fit FF TFT t fFT^Ttl FRFT 3TTF?FFt FT TTFf#T t, FFT FF^TTS^ fTRi 

^ ^ ^ ^ FFT TTF cftFT TlFT 3TTFW ^ FTTFFf FF=^, IWft' ^ fFRft TFFF FTl fFRt F^f FT wf ^ o qfal4 

Fit FlFcT, 3tk/T ^RT MsRt FR Tt^ft I 

6 . ^fkTFt'FitF^Fm^3TR^iI, 33T^-TTtF3 3ftt ^RF ftFTFrff FTFFTF FFf FRfnt, fFFFF T^tF 

TRFFT ^RT Fff TTF'F TTFF-TTFF FT fFFF^ FR 331^' ^ 33^RR 33T#RT FlfNf, 33^TjjFcf FTFFTfFFf, ^TT^ "^FFif 3fo 33^F 
Mf FF 7 ! oqfFFFt fTFT iJFFF FRFT 3T^f^RT "t" I 
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MINISTRY OF SCIENCE AND TECHNOLOGY 
(Department of Biotechnology) 

NOTIFICATION 

New Delhi, the 24th September, 2012 

G.S.R. 727(E). —In exercise of the powers conferred by the proviso to article 309 of the Constitution 
and in supersession of the Department of Biotechnology Group ‘C’ and Group ‘D’ ( Non-Gazetted , 
Non-Ministerial) posts Recruitment Rules, 2003, in so far as they relate to the post of Junior Technical 
Assistant, except as respects things done or omitted to be done before such supersession, the President 
hereby makes the following rules regulating the method of recruitment to the post of Junior Technical 
Assistant in the Ministry of Science and Technology, Department of Biotechnology, namely 

1. Short title and commencement. - (1) These rules may be called the Ministry of Science and 
Technology, Department of Biotechnology, Junior Technical Assistant, Group 'B' Post 
Recruitment Rules, 2012 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay or pay scale. - The number of said post, 
its classification, pay band and grade pay or pay scale attached thereto shall be as specified in 
columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualifications, etc.- The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the 
said Schedule. 

4. Disqualifications.- No person, - 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under 
the personal law applicable to such person and the other party to the marriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule. 

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or 
expedient so to do, it may, by order, for reasons to be recorded in writing and in consultation with the 
Union Public Service Commission, relax any of the provisions of these rules with respect to any class 
or category of persons. 

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age limit and other 
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen 
and other special categories of persons in accordance with the orders issued by the Centra! Government 
from time to time in this regard. 
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SCHEDULE 


Name of post. 

Number of post. 

Classification. 

Pay band and grade 
pay or pay scale * 

1 

2 

3 

4 

Junior Technical Assistant. 

13* 

(2012) 

* Subject to 
variation dependent 
on workload. 

General Central 
Service, 

Group ‘B\ 
Non-Gazetted, 
Non-Ministerial 

Pay band-2: ?9,300- 
34,800/- plus 
grade pay: ?4200. 

Whether selection post or 
non selection post. 

^ - 

Age limit for direct recruits. 

5 

6 

Not applicable 

F 

Not exceeding 30 years. 

Note 1: Relaxable for Government Servants upto five years in 
accordance with the instruction or orders issued 
by Central Government. 

Note 2: The crucial date for determining the age limit shall be 
the closing date for receipt of applications from candidates in 
India (and not the closing date prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and 
Kashmir State, Lahaul and Spiti District and Pangi Sub¬ 
division of Chamba District of Himachal Pradesh, Andamans 
and Nicobar Islands or Lakshwadweep). 

Educational and other qualifications required for direct 
recruits. 

Whether age and edu¬ 
cational qualifications 
prescribed for direct 
recruits will apply in 
the case of promotees. 

Period of probation, 
if any. 

7 

8 

9 

Essential: 

Bachelor’s degree in Life Sciences from a recognised 
University. 

Note: Qualifications are relaxable at the discretion of 

Staff Selection Commission, for reasons to be recorded in 
writing, in case of candidates otherwise well qualified. 

Desirable: 

Master’s degree or Bachelor of Technology or Bachelor of 
Engineering in Biotechnology from a recognised 
University or Institute. 

Not applicable. 

Two years. 
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Method of recruitment whether by direct recruitment 
or by promotion or by deputation/absorption and ^ 

percentage of the vacancies to be filled by various methods 

In case of recruitment by 

prom ot i on/deputat i o n/absorpti on, 

grades from which promotion/ 
deputation/absorption to be made. 

10 

11 

Direct recruitment. 

Note: Vacancy caused by the incumbent being away on deputatioi 
or long leave or study leave or under other circumstances for a 
duration of one year or more may be filled on deputation from the 
officials of the Central Government,- , 

(a) (i) holding analogous posts on regular basis; or > 

(ii) with six years regular service in the grade in pay band-1 
? 5200-20200 plus grade pay of ^ 2800 or equivalent; or 

(iii) with ten years regular service in the grade in pay band -1 

^ 5200-20200 plus grade pay of ^ 2400 or equivalent; and 

(b) possessing the qualifications prescribed for direct recruits 
under column 7. 

(The maximum age limit for appointment by deputation shall be 
not exceeding 56 years, as on the closing date of receipt of 
applications). 

Not applicable. 

If a Departmental Promotion Committee 
exists, what is its composition. 

Circumstances in which Union 
Public Service Commission is to be 
consulted in making recruitment. 

12 

13 

Group ‘B’ Departmental Promotion Committee 
(for considering confirmation) consisting of:- 

1. Scientist not below the rank of Scientist ‘F’ - Chairman; 

2. Deputy Secretary or Under Secretary in charge of- Member; 
Establishment 

3. Scientist not below the rank of Scientist ’C’ - Member. 

Consultation with Union Public 
Service Commission not 
necessary 

. 


[F. No. A-12011 /03/2008-Estt.] 
BE ENA E. CHAKRAVARTY, Under Secy. 
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3Tf^TTT 

^ fwfl, 24 fWd^U, 2012 

x 728 (^) -309 % -gUT UgrT ?lW <R y%T gj^.jgq 

^qJle j lPichtf^ TTT ^ 'Vafrttpg 'V* (3 rrf#ct 3T^f^k) ^ ^mf Pm, 2003 ^ rntm *i«fa 

tH-M) *T5Ncfr % ir Rt t, m W# % Rldld 37fTOR cfi^T ^ # 3Tft|s^U| ^ y^f yyr |yr 

^ ^ ^ qi W ^ ^ ^RTRR % ^3<talfMcb) f^fFT pf ' dchHUl RTFTW % yy ipr 

^Tcff h^Ri ^t RPrhh cm*} % Rft RnRif^a Rm ym arsrf^:- 

1- - (0 ^r f^TRt ^rrq- f^R 3 ?r Tfr^ttn^ f^TFT. 

^M\ rfprf, rrjf "tsT k ^rtF Rm,20i211 

(2) I 

2- ^ B? MEL ^IRb^l, jtjj ~fe %rR ^T ctcfaHH : dctn TR yrf yn^l, <5RRT ^cR cfe 3^ 

fe^R^TtcRHM £ R^*T 4 3 ftRfe | I 

3 ' M ^ 3TR[^3T^TTli 3Tlfe : ytf 3TT^-^TT, 3^ 5flk 3R*t RRfatT 3RT % 

^NtRr^T3T^Elt% 13 | 

4. pR^dl : ^F oqRd 

C^O P*Rpt Rt Rl41<4>l t ffrT^T fjRH<£] Hcdl 'jflRd ^ RidlF feqrl - , <7T 

(^) f^RT^r 3qn^ tq^r 3^ft ^7 ^f!t%?r T^rt f^fr ^rf^r f^T^ f^rr 
3^r TR tpr fy^f yy w% ^Ff FRTT 

T TR^ RRcfcK ^T ^JF RHimi Ft ^TTcTT ^ % tRu fc(dl6 iRt oqRd 3pR fddlF % 3PT y$R>R ^t 

rf^r^Rt RtRr % 3TtfPr ^ 3 |r iRii cm^ % Rio, 3 tr 3?t^r ^ yt ^f PhRi) °^fckf yrt ^r R<m-h % yy^fy 
I^rjM i 

5- ch<^ ~^t ?lf^T :3l6l *1<chK ^t ~^F ?PT % ^TT ch><HI 3Hioygch ^T[ Tpftgjfa- ^ 7^j 7^r 

^ VTd 4 % oqRd^i ^RcT, 3 TT^T 'gRT MWT ^Ml | 

6. ^ : FHfWTt^t^^RT^r 37R^T, 3TT^-#qi^f 3?R 3^ TR y^ ^ ^#rft ; f^j 

%^ty JR^R |RT FR RR^T ^ WT-RTR RT toRt 3Tl^tt % 3TJRTC 3?^Rld 3T^Rjd RH^lM , 

3?R 3TR Wf % RRd^l’ % fRIT ^#1 ^RfT 3#§RT ^ I 










^[fcT: qcff -m yt^# ~gRT grf^T^xT/3TT^R ^RT cRTT f^FT ^RT ^Rt^TT% Weft RRd4f eft yfcftlt ^RT *mf 



«i1 T ll nsh=idT, 3^7! 
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NOTIFICATION 
New Delhi, the 24th September, 2012 

G.S.R. 728(E)—In exercise of the powers conferred by the proviso to article 309 of the 
Constitution antf in supersession of the Department of Biotechnology Junior Analyst (Technical) 
(Group *B’ Gazetted, Non-MinisteriaI) Recruitment Rules, 2008, except as respects things done or 
omitted to be done before such supersession, the President hereby makes the following rules 
regulating the method of recruitment to the post of Junior Analyst (Technical) in the Ministry of 
Science and Technology, Department of Biotechnology, namely 

1 Short title and commencement. - (1) These rules may be called the Ministry of Science and 
Technology, Department of Biotechnology, Junior Analyst (Technical), Group ‘B 1 Post 
Recruitment Rules, 2012. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay or pay scale. - The number of said 
post, its classification, pay band and grade pay or pay scale attached thereto shall be as 
specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualifications, etc.- The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of 
the said Schedule. 

4. ' Disqualifications.- No person, - 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the marriage and that there 
are other grounds for so doing, exempt any person from the operation of this rule. 

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or 
expedient so to do, it may, by order, for reasons to be recorded in writing and in consultation with 
the Union Public Service Commission, relax any of the provisions of these rules with respect to 
any class or category of persons. 
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6. Saving. * Nothing in these rules shall affect reservation, relaxation of age limit and other 
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, ex- 
servicemen and other special categories of persons in accordance with the orders issued by the 
Central Government from time to time in this regard. 


SCHEDULE 


Name of post. 

Number of post. 

Classification. 

Pay band and grade pay or 
pay scale. 

1 

2 

3 

4 

Junior Analyst 
(Technical) 

17* 

(2012) 

* Subject to 
variation 
dependent 
on workload. 

General Central Service 
Group ‘B’, Gazetted, 
Non-Ministerial. 

Pay band-2 ? 9300-34,800/- 
plus grade pay ^4600/-. 

Whether selection 
post or non selection 
post. 

Age limit for direct recruits. 

f 

5 

6 

Selection. 

Not exceeding 30 years. 

Note 1: Relaxable for Government servant, upto 
five years in accordance with the 
instructions or orders issued by the Central 
Government. 

Note 2: The crucial date for determining the age 
limit shall be the closing date for receipt 
of applications from candidates in India 
(and not the closing date prescribed for 
those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division of 
Jammu and Kashmir State, Lahaul and 
Spiti District and Pangi Sub-division of 
Chamba District of Himachal Pradesh, 
Andaman and Nicobar Islands or 
Lakshwadweep). 


T £ G 17) V - b 
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Educational and other 
qualifications required 
for direct recruits. 


Whether age and edu¬ 
cational qualifications 
prescribed for direct 
recruits will apply in 
the case of promotees. 


Period of 
probation, 
if any. 


(i) Master’s degree in Science from a 
recognised University; 
or 

Bachelor's degree in Engineering 
or Technology from a recognised 
University; and 

^ii) two years’ experience of scrutiny 

and analysis of proposals or programmes 
related to development of Science and 
Technology and monitoring of their 
implementation. 

Mote 1: Qualifications are relaxable at the discretion 

of the Staff Selection Commission, for reasons 
to be recorded in writing, in case of candidates 
otherwise well qualified. 

Mote 2: The qualification(s) regarding experience is or 
are relaxable at the discretion of Staff Selectior 
Commission, for reasons to be recorded in 
writing, in the case of candidates belonging to 
the Scheduled Castes and the Scheduled 
Tribes, if at any stage of selection. Staff 
Selection Commission is of the opinion that 
sufficient number of candidates from these 
communities possessing the requisite 
experience are not likely to be available to 
fill up the vacancies reserved for them. 


Age: No 
Educational 
Qualifications: No 

Note: But must possess 
Bachelor’s Degree in 
Science or Diploma in 
Engineering or Technology 
from a recognised 
University 


Two years for 
direct recruits 


ethod of recruitment whether by 
direct recruitment or by promotion 
sr by deputation/absorption and 
percentage of vacancies to be 
filled by various methods. 


In case of recruitment by 
promotion/deputation/absorption, 
grades from which promotion/ 
deputation/absorption to be made. 


"ifty per cent by promotion 
filing which by deputation; and 
Hfty per cent by deputation failing which 
)y direct recruitment. 


Promotion : 

Junior Technical Assistant in the 
pay band-2; 9,300-34,800 plus grade pay of 
?4200 with five years regular service in the 
grade. 
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Note 1: Where Juniors who have completed their qualifying or eligibility service are being 
considered for promotion, their seniors shall also be considered provided they are 
not short of the requisite qualifying or eligibility service by more than half of such 
qualifying or eligibility service or two years, whichever is less, and have 
successfully completed their probation period for promotion to the next higher 
grade alongwith their juniors who have already completed such qualifying or 
eligibility service. 

Note 2: For the puipose of computing minimum qualifying service for promotion, the 
service rendered on a regular basis by an officer prior to I st January, 2006 or the 
date from which the revised pay structure based on the recommendations of the 
Sixth Central Pay Commission recommendations has been extended, shall be 
deemed to be service rendered in the corresponding pay or pay scale extended 
based on the recommendations of the said Pay Commission except where there has 
been merger of more than one pre-revised scale of pay into-one grade with a 
common grade pay or pay scale, and where this benefit will extend only for the 
post(s) for which that grade pay or pay scale is the normal replacement grade 
without any upgradation. 

Deputation : 

Officers of tfie Central Govemment,- 

(a) (i) holding analogous posts on regular basis in the parent cadre or 

Department; or 

(ii) with five years regular service in the grade in the pay band -2 ? 9300- 
34800 plus grade pay ? 4200 or equivalent in the parent cadre or 
Department; and 

(b) possessing the educational qualifications and experience prescribed for 

direct recruits under column 7. 

Note! :The Departmental officers in the feeder category who are in the direct line of 
promotion shall not be eligible for consideration for appointment on deputation and 
similarly, deputationists shall not be eligible for consideration for appointment by 
promotion. 

Note 2: The period of deputation including the period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or 
some other organisation or Department of Central Government shall 
ordinarily not exceed three years. 

Note 3: The maximum age limit for appointment by deputation shall be not 
exceeding 56 years as on the closing date of receipt of applications. 

Note 4: For the purpose of appointment on deputation, the service rendered on a regular 
basis by an officer prior to 1 st January, 2006 or the date from which the revised 
pay structure based on the recommendations of the Sixth Central Pay 
Commission has been extended shall be deemed to be service rendered in. the 
corresponding grade pay or pay scale extended based on the recommendations of 
the said Pay Commission except where there has been merger of more than one 
pre-revised scale of pay into one grade with a common grade pay or pay scale, 
and where this benefit will extend only for the post(s) for which that grade pay or 
pay scale is the normal replacement grade without any upgradation. 
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If a Departmental Promotion Committee 
exists, what is its composition. 

Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment. 

12 

13 

Group ‘B’ Departmental Promotion Committee 
(for considering promotion and confirmation) 
consisting of:- 

1. Joint Secretary (Administration) - Chairman; 

2. Scientist '¥* of the concerned Division - Member; 

3. Deputy Secretary or Under Secretary 

in charge of Administration - Member. 

__ .—-------- 

Consultation with Union Public Service 
Commission not necessary. 


[F. No. A-12011 /03/2008-Estt] 
BEENA E. CHAKRAVARTY, Under Secy. 
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